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Abstract: This study selects five indicators of employment rate, turnover rate, income level, professional
matching and employment satisfaction, and develops the employment quality index of college graduates. Based
on the survey data of 41702 graduates from 53 universities in Shaanxi Province, the study calculates the
employment quality index of 190 undergraduate majors offered by universities in Shaanxi, and classifies the
employment quality of college graduates in Shaanxi Province accordingly. Key findings are summarized as
follows: the overall level of employment quality of college graduates in Shaanxi needs to be improved; differences
in employment rate, income level, professional matching, employment satisfaction and turnover rate between
graduates from different undergraduate majors are significant; the employment of college graduates are notably
characterized by inadequacy and imbalance. At last, several undergraduate majors whose development should be
encouraged or limited at universities in Shaanxi are selected according to the findings.
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